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Proposed resolution under section 65(5)  
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 I forward for Members’ consideration a proposed resolution 
which the Secretary for Labour and Welfare will move at the Council 
meeting of 1 June 2011 under section 65(5) of the Disability 
Discrimination Ordinance in relation to the Revised Code of Practice on 
Employment under the Disability Discrimination Ordinance published in 
the Gazette as Government Notice No. 2159 on 8 April 2011.  The 
President has directed that “it be printed in the terms in which it was 
handed in” on the Agenda of the Council. 
 
2. The speech, in both Chinese and English, which the Secretary 
will deliver when moving the proposed resolution is also attached. 
 
 
 
 
 
 

 (Mrs Justina LAM) 
 for Clerk to the Legislative Council

 
Encl. 
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Speech by the Secretary for Labour and Welfare 

(1 June 2011)  
 

Motion to Amend the Revised Code of Practice on 
Employment under 

the Disability Discrimination Ordinance (Cap. 487) 
 

 
Mr. President, 

 

  I move that the Revised Code of Practice on Employment 

under the Disability Discrimination Ordinance (“the Revised 

Code”), which was introduced into this Council on 13 April 2011, 

be amended as set out in the proposed Resolution. 

 

2. The Disability Discrimination Ordinance (“DDO”) 

empowers the Equal Opportunities Commission (“EOC”) to issue 

codes of practice to provide practical guidance for the purpose of 

elimination of discrimination, harassment and vilification; and the 

promotion of equality of opportunities between persons with a 

disability and persons without a disability.  The current Code of 

Practice on Employment was issued in January 1997, providing 

general guidance to employers and employees in Hong Kong on 

implementing equality of opportunities between persons with 

disabilities and those without.  Following the implementation of 
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the DDO, the public has over the years gained better and wider 

knowledge of the law.  In the light of social developments and 

accumulated enforcement experience, the EOC has reviewed the 

current Code to ensure that it continues to serve as a useful 

reference tool for employers, employees and human resources 

practitioners.  In the course of finalising the Revised Code, EOC 

conducted a wide public consultation on the draft Revised Code 

from 8 April to 8 July 2010.  Having regard to the views collected, 

the EOC finalised the Revised Code, which was gazetted on 8 

April 2011.  

 

3. The EOC has made further amendments to the Revised 

Code in response to comments during the scrutiny by the 

“Subcommittee on Revised Code of Practice on Employment 

under the Disability Discrimination Ordinance” (“the 

Subcommittee”) which was formed by this Council to examine the 

Revised Code.  These amendments have the support of the 

Subcommittee. 

 

4. I am grateful for the valuable suggestions made by the 

Subcommittee.  The amendments to the Revised Code that I 

move today mainly cover further elaboration on a few sections for 

improved clarity, and a number of textual refinements and 
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corrections. 

 

5. If the proposed resolution is approved, the Code will come 

into operation on the date the resolution is published in the Gazette, 

i.e. 3 June 2011.  The EOC will also embark on extensive 

publicity and educational efforts on the Revised Code including 

publicity through the media, electronic means and the EOC 

newsletter and other publication, as well as publication of booklets 

on the Revised Code and provision of talks and training to 

employers, employees and other stakeholder groups and 

organisations. 

 

6. Last but not the least, I would like to take this opportunity 

to thank the Hon Cyd Ho and Members of the Subcommittees for 

their efforts and contribution in scrutinising the Revised Code.  

 

7. Mr. President, I beg to move. 

 


