ERRER

Sk ¥ 1 7 BB E
*f T
BE g
INO5/16-17
1. 5l &

1.1 FHENEZES  EE (EBEGRE) (B 57 &) MEEE
BRI Z RIS KB RTEE 70 K(10 B EM o A o 0
ErREREEERINCZEEE G2 RIm 40 2H » HalZHETE
BHFER  HFNHSHVPHYILERN 80% - FFH EBRIKA » ;R
HHEHEETIAE BN 2EREE Gk g R BEEE A
Fioe HWEH 1995 FEFIMHE IR - WATH FHEBRHREE®EE
20 fE—EMERF T - 2

1.2 ANNEHREG YA 2016 £ 5 A 17 HyF&E L - 516
b & R E E BRIV E o B RHE 5T R R BT 58 TE T YA
A BED - BN EIERS Tl 2014 F Ry et g - RER &
B o R = BROR GE R B Y BRI U - Al T R I 8 (R TE Hb O B & R
ME » B E R G AR - SRR BN BRI - &
Wi B R R B R o HIS AR ER R n e

O (EEEE) BEAEEZRRE —(RBEY 4 2EWE L FEHITELD
R 18 /N - BRI (R (E G Rl R B E G -

PO1970 - (RIEHRGI) HRIIAEZEER  BERNEBRSEEHFIEG - 1981 FE35]
HEEG % HEEBETRBEADR 40 EHNERREREVNEAFER  FHEE
H#HEHN =702 "3 - 1995 F - ERNEEXHFHARESZEAFHFOL > 2N -

PO s EM RN M S8 BHA - EE > W MEARER - BEEY
GRS - B AR Hont & A8 AR D - A B AREMEE -



2. ERERNOBEENR

2.1 B PR 55 Tl sk 5 1919 4EpIL LA » & dksmad 1 3 i (fREE
FHELA) o BT RILE FEEEEEMAE LIS - LR 1952 F K
2000 ﬁiﬂzﬁE:Fﬂ/nT BT 18 22 e 2 R 0 ok e 2 £ I R R
Tﬁﬁ - Y IR ROT R 2000 FHIFTH (REEFT LN (BB 183 5

~f)) BERS TilldEREREREMN 3 B EZRE - 252
(a)Ffﬁxm,ﬁ\H?/j 14 28 5 ()EFBEPHEFIER » PEEREES
FEAEBAN =702 = 5 PR ()i i It 3k =0t & 0r b 51 &1 50 2 % 3T
WA A R MHEH E £ 2 B EE AR HGE - sER (g & 12 Ot
B R

2.2 = 185 5T H - {£15 66 {E 1 J7(36%)E HL£% 3 {H

EFANFE 1 EECL E o BIEEan - IK@‘“I#E%B’JLH& 115 #k
B AR MEER AN T EE JEEEENEE - BES T
Tk FY 2014 FEF R H S » HETH 185 1lazéiséﬁ%fﬁia%ﬁﬁ :
FEMEGERDT ¢

(a) Eﬁ:’aﬁﬁliﬁ DO S A B R IR R A A & Bl
B PR 25 TAH M PpTalny 14 EHIE®RE" - E R HMED
185 {f 3 /52 Fh > 53% (98 {1 J7)iEt 14 EHAakLL E
I > 32% (60 {7 )fE it 12 2 13 2HAN E R - (&
18 15% (27 {E s 7) IR D A 12 EHIE® - 7

(b) EREAMABZEF LR + EZFF LRI T - £ 178
G WE R Al E LR - B - 87% (154 {5 ) By 7
ElR 2HEREEFRERAN=7Z T8 - 8K 74%
(132 {3 5) 8 DUR B WA L LU E R

CBE(REEABELAN) RETVEEEHTOEARA - g2 AL ARES THES
HEMHESE  ZONAEENRT - GRIBES THM& &R A FEESIH® -

*ORBEES THEOMESERE  FARIEAEINEFEBROKRA - g YK EE
THBEH RELEAEREZNEL  UE2AXREEMENRZ - 5§ 2K  International
Labour Organization (2014a) » 2§ 22 H -

© BIREAS THLFRTE 2014 EMETHBMIIER - ER L 185 & A - 2017 £ 1 A -

IK LR 187 Mg &8 -

u;q 2% B International Labour Organization (2014a) » 25 9 H -

£% 22 B International Labour Organization (2014a) - fff % 11 o

2



(c) BHERBRMEBBREKIR : £ FTMER 185 (HHt F.2F -
58% (107 il #f 77 ) 3% ita £ 50 Uik & & b 51 81 52 5 & 7
FE B A - 1 25% (47 s 5)A2HEEEE - B8 T
1) 16% (29 &l #h75) - FHEH AR A £ 22/ e £ B ik & (R B2
RS [F 2 - 0 WRFEAE RN R RENE B E BN E Sk
B RBEBRTFHIZGHEERCHEEERELS
PR B ol -

3. 20 M 8 5E it 75 BV = R

3.1 Ny ey E B - R 1968 Fi% ({E{E £ ) (Employment Act)
BOIX EHELT o M E MW A E 2008 FEEEE 112 K
(16 21) - ° FREHMMNEARMWEZRRE  HRBHEHEE S ZRE
AR 3 A - FHEAEEZEHE] 100%)ER - KAEELH - B
THERE T LT HHEE B0 EE — K55 3 T 20 By B & By 37 & -
BEoamBFREsEnk s EHNES FHEBE 4 &
10,000 7 N#; 7T (56,200 #TT) » ' EREBE=ZL R HEN T2 - BUF
HERT X2 16 2EWHEBNFHE S > MEBZHEN LR —4
st

3.2 EENEMR K 1953 F£ % (% T & %% ) (Labor
Standards Act)Zf V EHEA{T » MAKRMARE 2001 LK E 90 K
(12.9 BH#i) - ¥ ZHRENC BRAFRBERD 180 K » HEH 25
REWER- - BRIFATIAMNERE 60 KIFHS - MEERE
(Employment Insurance) Al & & Z ff & T~ 30 K#y#H & - B H LR &
135 FE & 5T(9,045 ¥T) - M BAIF % 30 RV EIRER R E W
HEEBA s BELEAMEAER=% - °

OEEWET . S 1% SRR R A E B AR -

Yoy E EBBR R 1968 £k 56 K EIE 2004 FLEEE 84 K U R
2008 F IS E 112 K -

Y BRMBERENLERERRERERA > BETEHTEELSMHEBESE -

YO mg AR T A RWIPE A 1953 ) 60 K 0 H AR 2001 FEIERE FE 90 K -

YORBEMNTIFEBBELNR 180K BEEXN2HFEBWELE 60 K -

Y 9 (R 7 (7 B 2 4 (Employment Insurance Fund) i Ry &5 63 #H BE 0 43 Bl By (a) e ¥ R e &
()t ERIEHEEEREMABARK - EBRBR"LERE"EHY > HEREZHMESER
B M 1.3% - HiE FHEEFEE -

ORI NN TIFENRE  E 90 REBWNHFESHREMBERE M - 54
PR 135 B T (9,045 W T) > MiE XL /EHE B R AEH -

3



3.3 EEBWHITEBRZEE > B2WRIE 1984 F£FE W
(558 #E7% ) (Labor Standards Act)Z8 50 {17 - ERIIHR —H
HMERF{E 56 K(8 2HA) - W EEWE R AERERY 6 @H » #
MEH2FHER C“RIEGEREEFEBRGOTAE KA -

3.4 HAEX®ERBR KR 1947 F % (% &) & % % )
(Labor Standards Act)2 VI ZE (&% 1. » L HATHE » A Mg B8V E
BRHIRI R 98 K (14 2 ) - B B 0% 2 & B {# F (& b &1 &
(Employees' Health Insurance scheme){#[& » (Hr] ZH A #FH =R - FHER
BHRAZSZZWFEM -V 52 EFEEROKREA - 25
Lt g Ok bl B R PE -

4. B M Bz b 52 M 538 5E itk 75 B9 ZE R

4.1 EEWEM - 7R 1975 F£REB (R{FEMREE) (Employment
Protection Act)i&% 17 - BB BT £ 4 364 K (52 BEH)WER - ° &
ZHRED HIET TIER 26 2 > MBI A SRIETMES
MM Er = EHRAMEESTI - 5 6 MERSH - HHESHE
SE U A 90% ST s EREEMY 33 B - AR AERE SR e E A
H) 90% it & » DIBE & B - &y 13 J& - A2 MY o & 2R
& X & & XA ZE - (EMfn] = B K {& & (National Insurance)
FH4H 538 92% 28 103% MY EIE - 2

YORBAFTRBANREANGELEREE  EEABRYPEIT =S 50% WEHEH -

V KREBEESE 5 A\NWHAGCEX2MEE IR TEBRETVPREME T 75% 1Y
BB T W EZEEERERE SRk EeHETINEEE HFERMER - X H59
E—FrtRE LREEEEAFVNE TAS>EFHE - EERFEHRBEWEZRE . HAE
ZAHFFER R — » BEAE 2016 KB 9.96% -

(1975 4E{E (M {#5% %) (Employment Protection Act 1975) » i [7] H: fih ¢ B B 5T % #9 55 L

HEH . B 1996 R A (& §# #E )% ) (Employment Rights Act) -

LEMAENERFMNER  BENSRAFIRAEGIHEREEIKARRE -

2016-2017 /& » AR A B R B & E 112 &5 (1,177 & T) -

2016-2017 fFfE - [EHE 440 5 F 139.58 i $E (1,467 ¥ L) o

O OHERERABSFM AR BENLER . T F 92% (B AHRBAY A F )8 103% (F1/h
) #EXEREIABRNRABFEHOMSERFEL - 2016-2017 £ - B+ 5
BEZNWERGREBHZE  BEESTHH S/ 13.8% -

19

20

4



4.2 H 1974 F L2 - Im B Ay E R B BRI - LA Eh
BN AWK B BEFEFRBTERE -
2016 - BBV BIPR T 480 K(68.6 2I) » EHXEAZHEHR
90 RAEVH I - &8 MRV AI A REEE DT A fH 1 A E 3 - 20X B
WAER - IR T H AR S E R EEERS W 240 K - MFHY
MR E 390 KRG ESGHERIEIA 80% 1Y B - It DL &= 4
445,000 i H 5 B (382,940 #oT) Ry LR - Bk NHY 90 K - AlfZ & —
E’M‘%*ﬁﬁ%ﬁi%ﬁ - PSR B SRt R
AT e

43 MEXGEM 2K 1971 FIRE (LERBE)
(Unemployment Insurance Act)3% 7. + B 5 4 3T Fi7 A5 44 ) il it & 1) 7 (8
HITR I8 8 119 (17 )« © #7018 B8 82 (R 600 /NEF - it {7
EHGENEFERNEK - 17 BERE TN 15 F > tMeEHE
B G M L AR 55% o b IR B A 543 % A T
(3,182 #%T) B TFTMWAH R EFEW - ERBBOFE > 26

mit 2 {7 % 3 £ (Employment Insurance Scheme) 7 i » *°

4.4 ZEBEABREECEHFERWIE G - KM - R
1993 FHE B ( ZFEE K% ) (Family and Medical Leave Act) -
NEERENRERE  DLEEE ASEE 50 AW ABEES -
FEr Pl EEEREFE R (EEEZ)ES 12 BvEsS R - &8
EREABEGRTR 12 (HHRN > HERET TF&Y 1250 NNF -
Fams B ER -

2 HBBEEMRTRE BENACSEFRENBESE > IFEMMEBEERRYHE -
2014 4F - dF 66 {H M (X EEEM F L HEN)E FHBRERHAE -

B OB E 2016 F 5 B — S % R K 180 B B R A (155 ¥ET) -

® mmEFARRBESMNITEMRE - 2017 £ BBEEBHESNFSHEEN 31.42% -
it REREERERE - HBRARE  EBRes BECGEREB ML ERE -

®ofnsEATE 1996 I (L EEEE) M (BB %) (Employment Insurance Act) -
BAb 7 & E & LY E R E A -

® REmMEARNREEBEE  BEEE 2017 FHHKXERSHFESW 1.63% - 1M
BEEXEREEREN 1.4 £  -MEENEENESFEERESE LR - K 2017 F
43 Bl By 836 M5 A IT (4,899 ¥k 7T ) B 1,171 fii %= A 7T (6,862 ¥ T) ©

5



5.1 ROl B RS T A BRI s S 8 r - 2REEEE BN
R EFLL SR EE2EREAERE - ARBMNE > FENEEER
i 10 28 - KEMy Ll iF 52w ZE Y 185 {5 Rk - N o
B ERAEEH LR H#H 0y 80% - HI B K5 {7 b 75 19 48 B 47
ERE—H - BEKELTH > FEHEKNWEREIEELH > Bk
ffF 92 o = 3 O e 1T A ek Uik & R B I TR B B -

5.2 2016 £ 5 A » BUFR AN EBHE B e & Bl 1y XX
- HZE R - BUFAE S R - BT 2 Bs Fl 2" 8 £ &
lEEAMm o HNGEE FH" ZERARE-TAEREZREERE
B g A By 5 - BT TR B H R R Rk & AR R B - DR SR
HEHEESH BZ

7 =E £ B5 Labour and Welfare Bureau (2016) -



DR EGNEEEBRNEERSR

B £% |

&E ¥ hn 3% g = H=AE
1. |2015 F& % 160 100 & e 1150 & 510 & 2 840
28 A O/ (45.0%) - % (45.5%) - (42.5%) - (44.2%) - (43.1%) °
L=
2. |E®REH A 1970 R B A 1968 FEARIE | A 1953 FEIRE R 1984 R R 1947 TR B
( 1 {8 fec 1 ) 1 /8 %) (% THEAEE) (55 a) L HETE ) ( 55 Bl Bt Ue
(56 57 &) BOXEHEAT - BVEHTT - 25 50 fRHETT - %) B VIE
HEAT AT
3. | ¥ F—xfE 1995 F 7 H - »® 2008 &£ 8 H - *|e 2001 4F 11 H - * 2016 &£ 8 H o * 2007 4 4 H - ¥
HEEE A
EH
B OEBNNETET LG ERESE A DR GIHE ZSEYF Y N EIE S &S WE’]&F%%E{E&I&*EBDWE’HF

29
30
31
32
33

BEBNETER] - R 1995 FH#EAT
BB f AT ERT - R 2008 FESELT -
R RGTEE] - R
E N RITER - R
HARRRIER - R

2001 AT
2016 FHEAT
2007 FEEFT

NAEOFEEERIZFNILERHARBELIEN =72
NHEAUFEEEFEROYRE 84 K INE 112 3% °
WA RLHE DL 90 KA #r 2 RO 60 K 37 -
MERZFNMEREDZRE TERAZRKAE L -
MEBRZHFILRBEE TED 60% £ 5

7

BEZHZ

Em B L L0 e




MR EGNEEEBRNEERSR

B &% 1(48)

& ¥ 0 1% I =) H=AE

4. | HEVE 1% Fit B AR 18 8 4E M Fit & 3 18 2 8 FrEZHEREE |« FMEEEZRE | MMEZEEES
&R 32 e °Y 22 1% DR 3{EA Pl EH $9\b‘é EDE! PalEHER -
g B 0] = H E 22 g & - 7R - (HIES HZ & - HEHEEE & f#
- HAFEER P n] £HH <7 % 19 HA BRI Yn] Z=HF #H R O B ol P
15 5 18 [é # %% R B B& Al 75 B ] = 7] e (Employees' Health
BADR 40 HE | EHEAL ERTE=R: IR Insurance system) {7
BE » Al EFH EH e & » 4 F
G E R - EE#HEMR -

5. | EBEEE 70 K 112 % 90 K . 56K . 98K

HA BR (10 ZHi) - ¥ (16 Z Hi) - * (12.9 B2 #) - * (8 ZHA) - * (14 2 i) -

34

35

36
37
38
39
40

a1

N E e AL - FHEE

FEENLEES
%ﬁ%l
uﬁ/ F‘iﬁufﬂ/\ﬂ 17 -

HERWEBRZIERI AT 4 F KD MHR 6 -
HHRWEBRZHFZ IR 4 BRI HER 12/ -

{H 73 8 1% &% 2 BTl 45 K 5l & B -
HEFAEDRATR &R HHE 4 FER -
MW EBRZIEZ I MRAT 6 F KM% 8/ -

wAEER L
BrHEBEHRZH -

G EHETESDR3MEA - Ea] 2/ H #HER -
ME R~ & R A DR 180 K -

HBA Bl A H B S A
i ] £ 2= B 90 K HY 7 (R 1 el <8 I3 B -

IR AW 180 K o

g & A

{A[ HIE 60 K &




MR EGNEEEBRNEERSR

B &% 1(48)

& ¥ 0 1% R BE =S
6. | ZETERIER # {8 2 i BA R O E AR S | o BEEE /IR HAE RS A A A BEEER
i B 2 HELH # Y 2% Hxfk 2 g ® 6 & HHIE & - HIRE R & i FF
80% o 56 K% & W s B R O b B > EH
B ® B %3 o ] By A #i 8 =47
Z o
7. | ERBIE X DN Vg BB AT | B 60 KA A AR 2 B e AR HH & B i B
1= e F&#%E - 2L FE R R AN HH HiE L& H 2 - 1R B B S A e
i &= Ed B AT 3 8% 30 KHY AL A
T B=HrHE Al K5 1 { £ by 5
% 1 21 & R Ak E&ER - ®
A2 B BN
=iE -

42

43

a4

45

46

TN ey (RESREILEFEE L) (Child Development Co-Savings Act) &5 111 &5 »

2 37 B S 57 A& B 2 # (Government-Paid Maternity Leave scheme) » #i %&

BREHEMEZEENSE — KB R T LA 16 MAEMSHFH - BT stk 8 FEH M EHENH - BUFHEFEERNENLERE
4 J& 10,000 0¥ T (56,200 #iT) - ERB=ZFA K HRNTZ  WFGHZREDNEME 16 HEFEBRMZNNHE - & 4 B IHE
ERAMER A2 - BUHEXENERENBEERERA - BRETEFEERETHERREHE -
FMENEEEEERNE 60 KX 2% MEMERBAARES AT 30 ROYFHE - R - BERBAE T 30 RNERFMES 28
135 E T (9,045 #JT) » BAIE 30 R EIRMIEE R A A LB 28 - BREAWME SR EH -
RBEEIR 6 HHNGELERE  E£EKRWMETZS 50% 8% B -

BB 14 -
im 2 AR 17 -




BUMRIEEMNREESNEEERNEESR

Bif £% 11

THEEMERE
iR - 1B R H#H
2R 26 B
BREATEER
EHEHBWY -7

7] — & £ T {F Wi
240 K » A E
A A # R -

ERREFER - H
AE#EBZERD
600 /N IRF Y @ B A
HTEEBERFH
ENE

% B T mEX EJE
2015 F 45 1540 & 240 910 & 7 350 &
BgAOMEE (46.7%) - (47.9%) - (47.2%) » (46.8%) °
& R A 1975 iR 2 fA 1974 F AR B fA 1971 F 1R B %6 Bt E B R BT 2 M
(& I/ (R 7B %) (BB R ) (RZEHFREE) B o
L (Parenta) Leave Act) | #:fT - © 98 5% 1993 4 i Ky
T €34 T I3 ES
BWE-—XMEHE 2007 G 4 H o % 2002 1 H - 2011 1 H o 0 8 B 15 7 A R BE
EEGEE B8 A28 IR (B 45 1 2
4. | AENE S i 72 M (R B4 72 V B2 AT REEFe | W7 12 IR

B3

47

48
49
50
51

52

53

EEE (BEREE) HEEMBKERETENS TEM - O 1996 FE SR (BHEEFE) - BTN EMREKETER & F#HEF %)

(55 VI E) -

£ 1974 F5l 8 (B ERE) DLAT -

w2 HEER 25 -

FEEEEBE] - BIE1E 2007 FEAEHFEBRMIRE 26 MLEKE 39 4 -
B Sy £ BEAER] - HAEAE 2002 SF BRI IR A 450 RE R £ 480 K -
MEREEER - BREE 2011 EFEFEEZNRERBFEFNVGERERALZEEREN  -SHBRBRALNS H #MAIEHFEHE VY
WA KT 55% By FF B - S2 % EIR & 15 [ -

2016-2017 £ » E & 10

Ffe I
BEG

ERREI > M H W - MRS & IR 112 3 g5 (1,177 #oT) -

e B 2R (1962 ik & Rk % #1 ) (1962 Social Insurance Code) 2 180 K H #r & (R °

SEEBAREE AT MR D%

G OR B S AT Byt & R [ A o AE 2016-2017 FEFE - A JE 0 M AR R 139.58 SE§E (1,467 ¥ETT) 0 ik F A AT LA 33 ) -

10




BUMRIEEMNBEERSNEEEBRNEESR

Bt &% 11(48)

5 [ T B mExX EE
5. | EBRBVIERTE 364 K 480 K 119 X o N3E FH
HA BR (52 &) - > (68.6 &) - > (17 &) -
6. | EEMER EHRE 6 & » EEE¥E (R E 390 KX WA & A2 JEEHT Y o
M WA 90% 7% - WA/ 80% 7 %7 - W E% 54N 15 JE HI i
BB Hg 33 F o i U BER Y & B UK A
S A E A 90% BT HY 90 KHIZ & —/Yy 55% 2§71 0 IR &
T DR e o 2° 12 HE 5 %H 180 I HE 9 B 5 543 & KT
B 13 8 - (155 ¥ 78 )% % - (3,182 ¥ 7T ) -
7. | EBRBVEEAE FEHBERGEE A - FH it & £& fg & (Social FH 5k 2 & b 51 &1
1=K Insurance Agency)=7 i o °° e

54

55

56

57

58

59
60

BAEE 26 f6HEE B KER THY 26 BB ER -

TA{ERa AL -

480 KINHBEE F - EMAAFFATSHER 90 AR - sk N o9 [R 0 0] 5 A B % 5 A7 MHEE -
2016-2017 fE ¥ » 5 F I YE $ 4% 139.58 7 (1,467 e 7T) -

2016 £ - FF 5B B R T I AY B TR By 2= = A 445,000 i 81 57 £ (382,940 #E L)
REMREEFRE TR EEKE G HSERHEE 92% 50 103% 1L FHHH - 2016-2017 £ F » BXraBEERBHXWIL R EERESHFHE SN
13.8% - i@ 2 BIREM 21 -

Bi LU £ - HAREESZ It g RIEE - 2017 FARURE R E 2 HF R S REAY 31.42% -
MEXKNREE » FERFE > RKRAERTEZE 0 ERRRE -

836 NE AJC(4,899 % L) MEEFEXNNREZREREFMZTREN 1.4 (5 -

11

FHFEAFE - BEERNE 26 FAEEERRK - A EZFEARSRE F PO 5 AR E

2017 - BE®EHH & 1.63% NILKLIMNRE » 2HEFLHERE




2ETH

o

[y

Labour and Welfare Bureau. (2016) Provisions on maternity leave under
the Employment Ordinance. Available from: http://www.legco.gov.hk/yr15
-16/english/panels/mp/papers/mp20160517cb2-1482-5-e.pdf [Accessed
February 2017].

JIE2N

2. Government of Canada. (2016a) Digest of Benefit Entitlement
Principles Chapter 12 - Maternity benefits.
Available from: https://www.canada.ca/en/employment-social-

development/programs/ei/ei-list/reports/digest/chapter-12/table-of-
contents.html [Accessed February 2017].

3. Government of Canada. (2016b) E/ Maternity and Parental Benefits —
Overview. Available from: https://www.canada.ca/en/services/benefits
/ei/ei-maternity-parental.html [Accessed February 2017].

HA

4. L&E Global. (2016) Employment  Law Overview:  Japan.
Available from: http://knowledge.leglobal.org/wp-
content/uploads/LEGlobal_Memo_Japan.pdf [Accessed February 2017].

5. Nagoya International Center. (2016) Your Rights: Pregnancy, Child Birth,
Maternity Leave. Available from: http://www.nic-
nagoya.or.jp/en/e/archives/5679 [Accessed February 2017].

35 1

6. Ministry of Manpower. (2016) Maternity Leave. Available from:
http://www.mom.gov.sg/employment-practices/leave/maternity-leave
[Accessed February 2017].

7. Parliament of Singapore. (2016) Written answer: Paternity and Childcare

Leave Policies, 14 March 2016. Available from:
http://www.nptd.gov.sg/portals/0/Homepage/Highlights/pg-20160314-
paternity-and-childcare-leave-policies.pdf [Accessed February 2017].

12


http://www.legco.gov.hk/yr15-16/english/panels/mp/papers/mp20160517cb2-1482-5-e.pdf
http://www.legco.gov.hk/yr15-16/english/panels/mp/papers/mp20160517cb2-1482-5-e.pdf
https://www.canada.ca/en/employment-social-development/programs/ei/ei-list/reports/digest/chapter-12/table-of-contents.html
https://www.canada.ca/en/employment-social-development/programs/ei/ei-list/reports/digest/chapter-12/table-of-contents.html
https://www.canada.ca/en/employment-social-development/programs/ei/ei-list/reports/digest/chapter-12/table-of-contents.html
https://www.canada.ca/en/services/benefits/ei/ei-maternity-parental.html
https://www.canada.ca/en/services/benefits/ei/ei-maternity-parental.html
http://knowledge.leglobal.org/wp-content/uploads/LEGlobal_Memo_Japan.pdf
http://knowledge.leglobal.org/wp-content/uploads/LEGlobal_Memo_Japan.pdf
http://www.nic-nagoya.or.jp/en/e/archives/5679
http://www.nic-nagoya.or.jp/en/e/archives/5679
http://www.mom.gov.sg/employment-practices/leave/maternity-leave
http://www.nptd.gov.sg/portals/0/Homepage/Highlights/pq-20160314-paternity-and-childcare-leave-policies.pdf
http://www.nptd.gov.sg/portals/0/Homepage/Highlights/pq-20160314-paternity-and-childcare-leave-policies.pdf

Fr B

8. Korea Labor Institute. (2014) Maternity Protection and its Effect on
Employment. Available from: https://www.kli.re.kr/kli_eng/selectBbsN
ttView.do?key=220&bbsNo=31&nttNo=100796 [Accessed February 2017].

9. Ministry of Employment and Labor. (2015) 2014 Employment and Labor
Policy in Korea. Available from: https://www.moel.go.kr/english/pas/p
asPubli_view.jsp?idx=1084 [Accessed February 2017].

Fip 1L

10. European Commission. (2016) Sweden — Parental allowance.
Available from: http://ec.europa.eu/social/main.jsp?catld=1130&langld
=en&intPageld=4221 [Accessed February 2017].

11. Swedish Institute. (2016) 10 Things that Make Sweden Family-Friendly.
Available from: https://sweden.se/society/10-things-that-make-sweden-
family-friendly/ [Accessed February 2017].

12. 25 &) 85 = ( B M & i M B <2 ) - 2016 4
#4HE © http://www.mol.gov.tw/topic/3068/13139/19153/ [[X 2017 4
2 HE A -

13. 5880« (BEEHEBE "ERALRMELI/ES LETEESE
H o, o s b BREE S TR T4 e fEw) - 2016 F - fEHE -
http://www.mol.gov.tw/announcement/2099/26541/ [A 2017 & 2 H
Al

Bt
%

14. Department for Works and Pensions. (2015) Maternity Benefits: Technical
Guidance. Available from: https://www.gov.uk/government/publicatio
ns/maternity-benefits-technical-guidance/maternity-benefits-technical-
guidance [Accessed February 2017].

15. GOV.UK. (2016) Statutory Maternity Pay and Leave: Employer Guide.
Available from: https://www.gov.uk/employers-maternity-pay-
leave/entitlement [Accessed February 2017].

13


https://www.kli.re.kr/kli_eng/selectBbsNttView.do?key=220&bbsNo=31&nttNo=100796
https://www.kli.re.kr/kli_eng/selectBbsNttView.do?key=220&bbsNo=31&nttNo=100796
https://www.moel.go.kr/english/pas/pasPubli_view.jsp?idx=1084
https://www.moel.go.kr/english/pas/pasPubli_view.jsp?idx=1084
http://ec.europa.eu/social/main.jsp?catId=1130&langId=en&intPageId=4221
http://ec.europa.eu/social/main.jsp?catId=1130&langId=en&intPageId=4221
https://sweden.se/society/10-things-that-make-sweden-family-friendly/
https://sweden.se/society/10-things-that-make-sweden-family-friendly/
http://www.mol.gov.tw/topic/3068/13139/19153/
http://www.mol.gov.tw/announcement/2099/26541/
https://www.gov.uk/government/publications/maternity-benefits-technical-guidance/maternity-benefits-technical-guidance
https://www.gov.uk/government/publications/maternity-benefits-technical-guidance/maternity-benefits-technical-guidance
https://www.gov.uk/government/publications/maternity-benefits-technical-guidance/maternity-benefits-technical-guidance
https://www.gov.uk/employers-maternity-pay-leave/entitlement
https://www.gov.uk/employers-maternity-pay-leave/entitlement

I

16. United States Department of Labor. (2012) The Family and Medical Leave
Act. Available from: https://www.dol.gov/whd/regs/compliance/whdfs
28.pdf [Accessed February 2017].

LA

\

17. International Labour Organization. (2014a) Maternity and Paternity at
Work: Law and Practice across the World. Available from:
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---
publ/documents/publication/wcms_242615.pdf [Accessed February 2017].

18. International Labour Organization. (2014b) Maternity and Paternity at

Work: Law and Practice across the World - Policy Brief.
Available from: http://www.ilo.org/wcmsp5/groups/public/---dgreports/---
dcomm/documents/publication/wcms_242617.pdf [Accessed
February 2017].

19. International Network on Leave Policies and Research. (2016) International
Review on Leave Policies and Related Research. Available from:
http://www.leavenetwork.org/fileadmin/Leavenetwork/Annual_reviews/2
016_Full_draft_20 July.pdf [Accessed February 2017].

LR R E R

& Rk 75 A
&k 5 A
LK E

2017 4£ 2 A 10 H
A : 28712114

EHNBEBUAEHRERIZEETZEEEMGN ENUFLEZRMEEZER T TE
LEFENEREER LAER  EHNEENREA L ZETTHEEERE(TH THEHE
TEEVFRE  (THEELERECEFAMNALEREHNBENFIFBELE HKERMEHLR
EEERTEH T ZBHBREARE WRAZTHHBRE I ZBHWEBEHTZM  MARKE
—HEEXFEE T EEGEETER7 - FHEHNEREL X 4+ # F 5 IN05/16-17 -

14


https://www.dol.gov/whd/regs/compliance/whdfs28.pdf
https://www.dol.gov/whd/regs/compliance/whdfs28.pdf
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_242615.pdf
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_242615.pdf
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/publication/wcms_242617.pdf
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/publication/wcms_242617.pdf
http://www.leavenetwork.org/fileadmin/Leavenetwork/Annual_reviews/2016_Full_draft_20_July.pdf
http://www.leavenetwork.org/fileadmin/Leavenetwork/Annual_reviews/2016_Full_draft_20_July.pdf

	ref-1617in05-paid-maternity-leave-in-selected-places-20170210-c.pdf
	附錄I
	附錄I(續)
	附錄I(續)
	6. Ministry of Manpower. (2016) Maternity Leave. Available from: http://www.mom.gov.sg/employment-practices/leave/maternity-leave [Accessed February 2017].



