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FWEBER S e LREIBESLEREALEERE > TEAH
Ff A W A% B R R B M By AR T - R AT R B R R e K SR AR Y
B AMER AL BRESH A D2EEK ° HE 2007 £F
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GETHS  REBHRENAEERE T S AONERES -
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£ 60-64 FRAYRL I A - fHEA BT s 46% - TMAE 65 Bk e LA BBy 5l
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10,200 ¥& T 5 &
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B o EElo N2 B EEEERE o A6 0y H Bk & RS A 1 A 3R B
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BE T
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See Census and Statistics Department (2017c) -
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(c) HMTBF : FTPVEFENVERE AN L& EEERERLE
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1R 2 (e X2 m F Hi A & T AE 22 BE -

3.2 BURAE 2013 FAAMAY AN L BCERSCAE » RIERE IR Z —
EHEEL TR I/FMER TEFEH" - KBNS REEE
e B AR S EL G M HE R o BoE - A58 A DFE B
R ZE 2041 FHYRZR 20 FH - EAA 20 HA - WL - "B
HAEANOWED" SRBEFEER ERhEZE - EZ . B LD
BARANLDERERY  #@ERFNKSRERES TE > T80
REREZHNEGLER - F= BMRALAHHEIERA
HAr  AEAEEFEHRER 2017 FEROVFEHEERA

£% 22 [ Equal Opportunities Commission (2016) o

Y BREZ (REFHEGN) HERBRBOUGRE  BROBREEHEL -
AR HEAREKFEHNAREERIEEHIR -

Y IRBPERENHFEE B 50 Rl EERE AL ERE W T E PR
HEL - 23%09 %80 B R Rk LT G - 172 H R A5 2 8D % #i(24%)
IR OB B EEANE E B Z(20%) - 35 2 B Equal Opportunities Commission
(2016) -

VP HEENHES 3R EREA LR TIBER EHRB U A HEKE -

13 =8 2 35 Chief Secretary for Administration’s Office (2013 J7 2015) -
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AEENE 82% BERFAME LN 301%FH L - °
B HRLE TIEGE G A - 65K B8 E o R EED
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U
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FIABEL - ° £S5 4 23000 &3 ABAF B
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Chief Secretary for Administration (2018) -
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2014-2015 FEH 4 EMBFE > E"HERESTE "N F Ay R
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18 =& 22 B Labour and Welfare Bureau (2018) -
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4. HEAREFREEMRENHEE
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JCCTEIEC ) - FT 2007 R 38%FF % 2017 44 40% - = T{F
WA s FACR B DA K 0% » 48 & L4k 40 20%89 7K 57 7
o R - SEIRE R H AR S IR A R E -

3—2011FF 2017 FHBHEX - FMFEANEERKRERALTH

ZENAOREE
/ 60 & 64 A LSS 65 BB L ALHyS \
FAORER FAORER

-

=

68.1% 23.5%
60.2% 19.7%

¥ 70 1%

63.6% 26.8%
54.7% 20.4%

R

45.5%
35.7% 6.2

11.0%
%

W 2017

B 2011 /

4.5

A BASERRTZE  FRESVIHEHERF R

HZ08 TAERE Z 4l R R E N E - W55 5 PR 58 K 2 5 R
(Japan Institute for Labour Policy and Training) 7£ 2007 TR & -
60 pk LA ERIBE T - 5 83% WS R ERIF sl & AUk L » 2 0% & E
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5. MMBEEEFRALIREOREE

5.1 B Ry EE AN DR IESHEEA - & 65 sk kL ERFH
AN EEfIE 2007 £/ 8.5%# & T2 2017 F /Y 13% - i 7H HI £
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S ANDTHETH 2020 5 DUtk M Wi ek o 2 B—IHEF B oot ey
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5.3 I ST It S I R AE 58 R AT 20 AR AR AT AT £ B BURE i
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HWE 6 F® o MM BTE 1999 FERIZEH
BREEREBIESE 62 5 L —HERES -
A PEERT R S - AR R R 60 B DL L
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55 Bk koo Bl AT & B HE BUAE 2 E & W (Central
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¥ = HEE kA ED A ST E5 (Ministry of Manpower) ~ % B §% T. #& & (National Trades
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ZE R H 63.4%TFE 69.5% » K&HEMUILXIE 204%7 2
26.8% - F=" > HINFREE ANBRERELI - 5 ES %AD
W LEBIERIH A 30.1%7F 2 34.4% - REMBIATE 3.7%2& F 5 1
6.5% - M - Eﬂiﬁﬁéﬁﬁﬁﬁﬁ%ﬁ%ﬁ’ﬁ2M7iﬁ
50% 1) & & B (& (R 5 2l B B T F - 11 & & fH B 19 LE B 58 /=
68% - R - KREWNFH LIFIRARE - SI41 - 60 5%k DLk 28K
g B R 2017 £ 19/ A& A J 2 84K 2,000 ¥ 03T
(11,240 #oT) » A 0 R 55 B N A e B 1Y 47% -

6. BEF*E

6.1 BEENEREZHAOZHER . 72 10 FANFHE 2017 F0Y
11.0% - {HAHA R HASHI# N2 0y 23.5% A1 26.8%FHE R F - L
KRR —F o bR T R AT A E A B R — R ETEI SN E A
gL EI AR EEH BREIIEL > U FEREESF L EE
TR N LR F it -

6.2 FHEC -+ H AN 8T D0 3 Wi i B T 8 68 & N SE i HETT
Wi > MREERZ - RIS - 8L 8 () §l E F &
EH - mEI R EREAENEAFERES s DEZVNEFRER
EEHTEFEHEE  AJEREY ; (JAWF KEE MK
Z B - MR TAE (KRB S BB - R
SRR AE 5 R(e)ig b ERE - HEEERKS 22 FK
B

LA R E R

& AR % B
&kt sT

o i

2018 £ 7 A 13 H
BE3E 1 2871 2127

BEHBERUZEFRRUZECETEEEMME CHLFZEZRMBEEXELR - FTELU
EZFTEHNBRFEBLEBRE EHBRONBA L ZETHNEEZEE(TH " THEE
TREENIHEE TTHEELTEEEFTMALERERNBRIFHFGER S  MEHERUFE
ERTEH T ZEEREASE  URZHHBH I ZTHEBENTENE  MARKE— &
WXL ELT U ZEEETERT - FRHEHEHEN X #3455 IN13/17-18 -

17



FEAFTRAIMNSHAONTEEBELEH

B $% 1

FERAT®EEAO RESHAO EREgE: AN
(5o0m R LLLE) (65 3% & L L) (15 R LE)
2007 2012 2017 2007 2012 2017 2007 2012 2017
1. |AO&EHE 2069100 | 2504500 | 2893900 | 812800 916700 | 1153800 | 5699600 5 985 500 6 156 500
2. |BEBAO®E 766100 | 1025900 | 1243600 | 425000 64 800 126500 | 3405800 3516 300 3639 800
3. |BEAOSREK(%) 37.0% 41.0% 43.0% 5.2% 7.1% 11% 59.8% 58.7% 59.1%
4. |HMEAQO 733400 | 997500 | 1209600 42 100 64 300 124100 | 3260500 3392 000 3516 400
5. |&XE¥ AN 327000 | 284000 341 000 5000 5000 2 400 145 300 124 300 123 400
6. |KEXR (%) 4.3% 2.8% 2.7% 1.1% 0.8% 1.9% 4.3% 3.5% 3.4%
7. | THEAOMBEKE (%L E)
& R LT 84.5% 81.8% 78.6% 81.8% 82.1% 86.1% 67.8% 63.4% 57.9%
-EFHER UL 15.5% 18.3% 21.4% 18.1% 17.9% 13.9% 32.2% 36.6% 42.2%
8. |fTZE(%LE)
-EHIREEE S 30.6% 32.7% 34.6% 36.1% 36.9% 28.6% 38.7% 41.1% 43.3%
- RS " 60.8% 58.8% 55.6% 56.8% 59% 66.8% 44.5% 43.9% 42.4%
9. |BRAIERB(%LE)
-D I 35 NEF 14.8% 17.8% 22.7% 21.6% 27.8% 35.4% 12.8% 16.4% 20.3%
-35 JpHFH L E 85.2% 82.2% 77.3% 78.4% 72.2% 64.6% 87.2% 83.6% 79.7%
10. [ @ BUA R E(HET) $9,500 $12,000 $15,000 $7,000 $9,000 $10,200 $11,000 $13,000 $17,000

49

BRERGNEEANE s TENERAE > o kESRFENEEK

i

\

=

c DURGIER e T A [EREEX

=

=

=

o




EEMLREFRALTMRENERIEE

Bif &% 11

&# BHAE ¥ N 3%

(A)2017 EX ELEAOMETEF

(a) 50 s R DL B AN IAGZ5 8 NTRI RG] | o 34.1% - 39.9% - 34.4% -

(b) 55-64 & N\ LAY EN A2 B | o 64.2(50 % 64 %) ° 75.3% - 69.5% -

(c) 65 A B AAS55 8 AR LELET [ 3-5% - 12.2% - 6.5% -

(d) 65 pkELLL B AR5 E) A 228 | * 11.0% - 23.5% ° 26.8% °
B)EEERATMENTERE

(a) & & i KB R F i S 60 5% 62 5%

(b) M EEBKEREBENEG [ WEFERS S ER H R E A WEZBFEIEE R R

E 65 5% ° 67 5% o

(c) A & FH 8 4 £ e B 1Y (@ £ e it
gl

{E H 40 3% & L E AN+

A J& & B 3,000 ¥ T -
BH 6 H A -

{E FH 60 Bk e L B AN+ -

A& & B 4,000 # T -
i e ® 12{8H -

EERIRFER 2 65 K
DLk FEECEOHE B IR
FHe o nJEER) 10 HHIT
(6,950 # )% 160 & H T
(111,200 #IT) -

& F 55 £ 64 % &
ANz > AJJE 3%-5%5% Bil
i B - 1@ FH 65 Bk &
PLE AL AJJE 11%
T

(d) EH#rax et TIERIAYE B

Mt o
VARYY

B SZ 1Y 60% (24t B H & %
60 5k LA F (& & 1% 3

285,000 H 7T

(19,807 #Jr) » DA# (R & 4
Fs#E) » EfRE 1,000 & H T
(695,000 ¥ 7T) -

Wb BT R BT L ) 5%
% A 30 FHT BT
(169 E# L) -

50 )FE

TORE CRHREEHEALES) WHEE -

B(=mERkERENZEER) WHRE

19




B 2% 11
EEMAREEFRALTRENEZEEGR)

X B i h0 3
(e) BF % 4F B8 I8 TH 1 3 ' 7 i T o (REBIEE) T o (BHHEEHRERFES)
(F) L fih 5 Bt o RAER AL B s SBEEEHEIESN  |c BHERENAES
E g WS E 65 B K U ) 4L B BEE
o BEER A A5 (R VG B AP N s HERIFHAES M
AR E - c HIREANERTLLZHE |o weomBpL FEKARE
e By T AF BB 2ESE LR
s HEABREEREN Fy 3,600 741 B 7T
B4 B 3 R R i (20,340 #77) -
& -

Y OHAMAFEBHYFEREEIIE B (RAYRE) GTHREFERIGOMEMRE  SERFERORRE -
Ty AT EE S HERERIIE B GRAEERRERAES) RERES ©FEFEE©INE AR -
20



i)

[y

Census and Statistics Department. (2013) Thematic Household Survey
Report No. 52. Available from:
https://www.ogcio.gov.hk/en/about_us/facts/doc/householdreport2013_
52.pdf [Accessed July 2018].

Census and Statistics Department. (2017a) Hong Kong Labour Force
Projections for 2017 to 2066. Available from:
https://www.censtatd.gov.hk/hkstat/sub/sp200.jsp?productCode=FA1000
42 [Accessed July 2018].

Census and Statistics Department. (2017b) Hong Kong Population
Projections 2017-2066. Available from:
https://www.statistics.gov.hk/pub/B1120015072017XXXXB0100.pdf
[Accessed July 2018].

Census and Statistics Department. (2017c) Hong Kong 2016 Population By-
census - Main Results. Available from:
https://www.censtatd.gov.hk/hkstat/sub/sp459.jsp?productCode=B11200
98 [Accessed July 2018].

Chief Secretary for Administration's Office. (2013) Public Engagement
Exercise on Population Policy. Available from:
https://www.hkpopulation.gov.hk/public_engagement/pdf/PEEPP_eng_lo
wres.pdf [Accessed July 2018].

Chief Secretary for Administration's Office. (2015) Population Policy
Strategies and Initiatives. Available from
https://www.hkpopulation.gov.hk/public_engagement/pdf/PPbooklet201
5 ENG.pdf [Accessed July 2018].

Chief Secretary for Administration's Office. (2018) Blog: Optimising human
resources to propel economic development. Available
from: https://www.cso.gov.hk/eng/blog/blog20180415.htm [Accessed
July 2018].

21


https://www.ogcio.gov.hk/en/about_us/facts/doc/householdreport2013_52.pdf
https://www.ogcio.gov.hk/en/about_us/facts/doc/householdreport2013_52.pdf
https://www.censtatd.gov.hk/hkstat/sub/sp200.jsp?productCode=FA100042
https://www.censtatd.gov.hk/hkstat/sub/sp200.jsp?productCode=FA100042
https://www.statistics.gov.hk/pub/B1120015072017XXXXB0100.pdf
https://www.censtatd.gov.hk/hkstat/sub/sp459.jsp?productCode=B1120098
https://www.censtatd.gov.hk/hkstat/sub/sp459.jsp?productCode=B1120098
https://www.hkpopulation.gov.hk/public_engagement/pdf/PEEPP_eng_lowres.pdf
https://www.hkpopulation.gov.hk/public_engagement/pdf/PEEPP_eng_lowres.pdf
https://www.hkpopulation.gov.hk/public_engagement/pdf/PPbooklet2015_ENG.pdf
https://www.hkpopulation.gov.hk/public_engagement/pdf/PPbooklet2015_ENG.pdf
https://www.cso.gov.hk/eng/blog/blog20180415.htm

10.

11.

12.

13.

14.

15.

16.

Commission on Poverty. (2017) Hong Kong Poverty Situation Report 2016.
Available from: https://www.povertyrelief.gov.hk/eng/pdf/Hong_Kong_Po
verty Situation_Report_2016(2017.11.17).pdf [Accessed July 2018].

Employees Retraining Board. (2018) Statistics Available from:
http://www.erb.org/corporate_information/corporate_communications/s
tatistics/en/ [Accessed July 2018].

Equal Opportunities Commission. (2016) Exploration Study on Age
Discrimination in Employment. Available from: http://www.eoc.org.hk/eoc/
upload/ResearchReport/2016161633111925251.pdf [Accessed July 2018].

Government of the HKSAR. (2017a) The Chief Executive's 2017 Policy
Address. Available from: https://www.policyaddress.gov.hk/2017/eng/ind
ex.html [Accessed July 2018].

Government of the HKSAR. (2017b) 2016 Economic Background and 2017
Prospects. Available from: https://www.hkeconomy.gov.hk/en/pdf/er_16q
4.pdf [Accessed July 2018].

GovHK.(2017) Press releases: About 2 500 vacancies on offer at Job Fair for
Middle-aged and Elderly Employment. Available from:
http://www.info.gov.hk/gia/general/201707/26/P2017072600290.htm
[Accessed July 2018].

Labour Department. (2003) Report on the Re-employment Pilot
Programme for the Middle-aged. LC Paper No. CB(2)2054/02-03(01).

Available from: http://www.legco.gov.hk/yr02-
03/english/panels/mp/papers/mp0328cb2-2054-1e.pdf [Accessed
July 2018].

Labour and Welfare Bureau. (2018) Replies to initial written questions
raised by Finance Committee Members in examining the Estimates of
Expenditure 2018-19. Available from:
https://www.lwb.gov.hk/eng/legco/Iwb-I-e-2018.pdf [Accessed July 2018].

Legislative Council Secretariat. (2015) Panel on Manpower: Employment of
the middle-aged and mature persons. LC Paper No. CB(2)250/15-16(06).
Available from: https://www.legco.gov.hk/yr15-
16/english/panels/mp/papers/mp20151117cb2-250-6-e.pdf [Accessed
July 2018].

22


https://www.povertyrelief.gov.hk/eng/pdf/Hong_Kong_Poverty_Situation_Report_2016(2017.11.17).pdf
https://www.povertyrelief.gov.hk/eng/pdf/Hong_Kong_Poverty_Situation_Report_2016(2017.11.17).pdf
http://www.erb.org/corporate_information/corporate_communications/statistics/en/
http://www.erb.org/corporate_information/corporate_communications/statistics/en/
http://www.eoc.org.hk/eoc/upload/ResearchReport/2016161633111925251.pdf
http://www.eoc.org.hk/eoc/upload/ResearchReport/2016161633111925251.pdf
https://www.policyaddress.gov.hk/2017/eng/index.html
https://www.policyaddress.gov.hk/2017/eng/index.html
https://www.hkeconomy.gov.hk/en/pdf/er_16q4.pdf
https://www.hkeconomy.gov.hk/en/pdf/er_16q4.pdf
http://www.info.gov.hk/gia/general/201707/26/P2017072600290.htm
http://www.legco.gov.hk/yr02-03/english/panels/mp/papers/mp0328cb2-2054-1e.pdf
http://www.legco.gov.hk/yr02-03/english/panels/mp/papers/mp0328cb2-2054-1e.pdf
https://www.lwb.gov.hk/eng/legco/lwb-l-e-2018.pdf
https://www.legco.gov.hk/yr15-16/english/panels/mp/papers/mp20151117cb2-250-6-e.pdf
https://www.legco.gov.hk/yr15-16/english/panels/mp/papers/mp20151117cb2-250-6-e.pdf

17.

18.

19.

20.

Mandatory Provident Fund Schemes Authority. (2017) Statistical Analysis
of Accrued Benefits Held by Scheme Members of Mandatory Provident
Fund Schemes. Available from: http://www.mpfa.org.hk/eng/information_
centre/statistics/MPF_Statistical_Report/files/Statistical_Analysis_of Accr
ued_Benefits_Held by Scheme_ Members 2017.pdf [Accessed July 2018].

Mandatory Provident Fund Schemes Authority. (2018) Annual reports.
Available from: http://www.mpfa.org.hk/tch/information_centre/publicati
ons/annual_reports/index.jsp [Accessed July 2018].

Steering Committee on Population Policy. (2013) Public Engagement
Exercise on Population Policy. Available from:
https://www.hkpopulation.gov.hk/public_engagement/pdf/PEEPP_eng_lo
wres.pdf [Accessed July 2018].

Task Force on Population Policy. (2003) Report of the Task Force on
Population Policy. Available from: http://www.info.gov.hk/info/population
/eng/index.htm [Accessed July 2018].

=N

21.

22.

23.

24,

Bass, et al. (1996) Public Policy and the Old Age Revolution in Japan.
New York, Haworth Press.

Daiwa Research Institute. (2015) Elderly Employment in Japan. Available
from: https://www.dir.co.jp/english/research/report/others/20151021_01
0243.pdf [Accessed July 2018].

Fujimotio, M.(2008) Employment of Older People after the Amendment of
the Act Concerning Stabilization of Employment of Older Persons: Current
State of Affairs and Challenges. Available from:
http://www.jil.go.jp/english/JLR/documents/2008/JLR18_fujimoto.pdf
[Accessed July 2018].

Japan Institute for Labour Policy and Training. (2016) Labour Situation in
Japan and its Analysis: General Overview 2015/2016. Available from:
http://www.jil.go.jp/english/lsj/general/2015-2016/2015-2016.pdf
[Accessed July 2018].

23


http://www.mpfa.org.hk/eng/information_centre/statistics/MPF_Statistical_Report/files/Statistical_Analysis_of_Accrued_Benefits_Held_by_Scheme_Members_2017.pdf
http://www.mpfa.org.hk/eng/information_centre/statistics/MPF_Statistical_Report/files/Statistical_Analysis_of_Accrued_Benefits_Held_by_Scheme_Members_2017.pdf
http://www.mpfa.org.hk/eng/information_centre/statistics/MPF_Statistical_Report/files/Statistical_Analysis_of_Accrued_Benefits_Held_by_Scheme_Members_2017.pdf
http://www.mpfa.org.hk/tch/information_centre/publications/annual_reports/index.jsp
http://www.mpfa.org.hk/tch/information_centre/publications/annual_reports/index.jsp
https://www.hkpopulation.gov.hk/public_engagement/pdf/PEEPP_eng_lowres.pdf
https://www.hkpopulation.gov.hk/public_engagement/pdf/PEEPP_eng_lowres.pdf
http://www.info.gov.hk/info/population/eng/index.htm
http://www.info.gov.hk/info/population/eng/index.htm
https://www.dir.co.jp/english/research/report/others/20151021_010243.pdf
https://www.dir.co.jp/english/research/report/others/20151021_010243.pdf
http://www.jil.go.jp/english/JLR/documents/2008/JLR18_fujimoto.pdf
http://www.jil.go.jp/english/lsj/general/2015-2016/2015-2016.pdf

25.

26.

27.

28.

29.

30.

31.

32.

33.

Japan Institute for Labour Policy and Training. (2017) Japanese Working
Life  Profile 2016/2017 — Labor Statistics Available from:
http://www.jil.go.jp/english/jwl/2016-2017/all.pdf [Accessed July 2018].

Matsuura, T. (2009) Current Status and Issues Regarding the Employment
of Older Workers. Available from: http://www.nli-
research.co.jp/files/topics/51141 _ext 18 en_ O0.pdf [Accessed July 2018].

Ministry of Labour, Health and Weflare. (2016) 2016 Edition of Annual
Health, Labour and Welfare Report.
Available from: http://www.mhlw.go.jp/english/wp/wp-hw10/index.html
[Accessed July 2018].

Ministry of Labour, Health and Welfare. (2018) Website. Available from:
http://www.mhlw.go.jp/english/ [Accessed July 2018].

Oka, M. & Kimura, T. (2003) Managing an Ageing Labour Force: The
Interplay between Public Policies and the Firm's Logic of Action- The Case
of Japan. Available from:
https://link.springer.com/content/pdf/10.1111%2F1468-0440.00248.pdf
[Accessed July 2018].

Organisation for Economic Co-operation and Development. (2004) Ageing
and Employment Policies. Paris, OECD Publications.

Organisation for Economic Co-operation and Development.(2012)
Thematic Follow-up Review of Policies to Improve Labour Market Prospect
for Older Workers. Available from:
https://www.oecd.org/els/emp/Older%20Workers%20Japan-MOD.pdf
[Accessed July 2018].

Organisation for Economic Co-operation and Development.(2017) Pensions
at a Glance. Available from: http://www.oecd.org/japan/PAG2017-JPN.pdf
[Accessed July 2018].

Sakuraba, R. (2009) The Amendment of the Employment Measure Act:
Japanese Anti-Age Discrimination Law. Available from:
http://www.jil.go.jp/english/JILR/documents/2009/JLR22_sakuraba.pdf
[Accessed July 2018].

24


http://www.jil.go.jp/english/jwl/2016-2017/all.pdf
http://www.nli-research.co.jp/files/topics/51141_ext_18_en_0.pdf
http://www.nli-research.co.jp/files/topics/51141_ext_18_en_0.pdf
http://www.mhlw.go.jp/english/wp/wp-hw10/index.html
http://www.mhlw.go.jp/english/
https://link.springer.com/content/pdf/10.1111%2F1468-0440.00248.pdf
https://www.oecd.org/els/emp/Older%20Workers%20Japan-MOD.pdf
https://www.oecd.org/els/emp/Older%20Workers%20Japan-MOD.pdf
http://www.oecd.org/japan/PAG2017-JPN.pdf
http://www.jil.go.jp/english/JLR/documents/2009/JLR22_sakuraba.pdf

34. Statistics Bureau.(2017) Statistical Handbook of Japan 2017. Available
from: http://www.stat.go.jp/english/data/handbook/pdf/2017all.pdf
[Accessed July 2018].

35. Taylor et al. (2008) Ageing Labour Forces — Promises and Prospects.
Cheltenham, Edward Elgar Publishing.

BT I 3¢

36. Gov.sg. (2012) How does the shrinking local workforce affect Singapore's
economy. Available from: https://www.gov.sg/factually/content/how-
does-the-shrinking-local-workforce-affect-singapores-economy
[Accessed July 2018].

37. Higgins and Vyas. (2017) The policies, practices and predicaments of senior
employment in Hong Kong and Singapore, Ageing and Society, Cambridge
University Press. Available from: https://www.cambridge.org/core/journal
s/ageing-and-society/article/policies-practices-and-predicaments-of-
senior-employment-in-hong-kong-and-
singapore/103896092369BA8A677F979F07F932ED [Accessed July 2018].

38. Ministry of Education. (2017) Committee of Supply Debate Speech by
Minister of Education (Higher Education and Skills) Ong Ye Kung. Available
from: https://www.moe.gov.sg/news/speeches/moe-fy-2017-committee-
of-supply-debate-speech-by-minister-of-education-higher-education-and-
skills-ong-ye-kung [Accessed July 2018].

39. Ministry of Health. (1984) Report of the Committee on the Problems of the
Aged. Available from: http://eresources.nlb.gov.sg/printheritage/detail /fO
be2e9a-d4c8-4cea-ad3d-230e5cdadafe.aspx [Accessed July 2018].

40. Ministry of Manpower. (2007a) A Statistical Profile of Older Workers.

Available from: http://stats.mom.gov.sg/Pages/Statistical-Profile-Older-
Workers.aspx [Accessed July 2018].

25


http://www.stat.go.jp/english/data/handbook/pdf/2017all.pdf
https://www.gov.sg/factually/content/how-does-the-shrinking-local-workforce-affect-singapores-economy
https://www.gov.sg/factually/content/how-does-the-shrinking-local-workforce-affect-singapores-economy
https://www.cambridge.org/core/journals/ageing-and-society/article/policies-practices-and-predicaments-of-senior-employment-in-hong-kong-and-singapore/103896092369BA8A677F979F07F932ED
https://www.cambridge.org/core/journals/ageing-and-society/article/policies-practices-and-predicaments-of-senior-employment-in-hong-kong-and-singapore/103896092369BA8A677F979F07F932ED
https://www.cambridge.org/core/journals/ageing-and-society/article/policies-practices-and-predicaments-of-senior-employment-in-hong-kong-and-singapore/103896092369BA8A677F979F07F932ED
https://www.cambridge.org/core/journals/ageing-and-society/article/policies-practices-and-predicaments-of-senior-employment-in-hong-kong-and-singapore/103896092369BA8A677F979F07F932ED
https://www.moe.gov.sg/news/speeches/moe-fy-2017-committee-of-supply-debate-speech-by-minister-of-education-higher-education-and-skills-ong-ye-kung
https://www.moe.gov.sg/news/speeches/moe-fy-2017-committee-of-supply-debate-speech-by-minister-of-education-higher-education-and-skills-ong-ye-kung
https://www.moe.gov.sg/news/speeches/moe-fy-2017-committee-of-supply-debate-speech-by-minister-of-education-higher-education-and-skills-ong-ye-kung
http://eresources.nlb.gov.sg/printheritage/detail/f0be2e9a-d4c8-4cea-ad3d-230e5cda4afe.aspx
http://eresources.nlb.gov.sg/printheritage/detail/f0be2e9a-d4c8-4cea-ad3d-230e5cda4afe.aspx
http://stats.mom.gov.sg/Pages/Statistical-Profile-Older-Workers.aspx
http://stats.mom.gov.sg/Pages/Statistical-Profile-Older-Workers.aspx

41.

42.

43.

44.

45,

46.

47.

Ministry of Manpower. (2017a) Feature Article. Impact of the
Implementation of Retirement and Re-employment Act on Older Workers'
Employment Outcomes. Available from: https://www.mti.gov.sg/Research
Room/SiteAssets/Pages/Economic-Survey-of-Singapore-First-Quarter-
2017/FA_1Q17.pdf [Accessed July 2018].

Ministry of Manpower. (2017b) Labour Force in Singapore 2017. Available
from: http://stats.mom.gov.sg/Pages/Home.aspx [Accessed July 2018].

Ministry of Manpower. (2018a) Action taken in cases of workplace
discrimination. Available from: http://www.mom.gov.sg/newsroom/press-
replies/2018/0312-action-taken-in-cases-of-workplace-discrimination.
[Accessed July 2018].

Ministry of Manpower. (2018b) Speech by Mr Sam Tan, Minister of State
for Manpower, at Committee of Supply 2018. Available from:
http://www.mom.gov.sg/newsroom/speeches/2018/0305-speech-by-mr-
sam-tan-minister-of-state-for-manpower-at-committee-of-supply-2018
[Accessed July 2018].

Ministry of Manpower. (2018c) Written Answer by Mr Lim Swee Say,
Minister for Manpower, to Parliamentary Question on employment of older
workers. Available from: http://www.mom.gov.sg/newsroom/parliament-
questions-and-replies/2018/0108-written-answer-by-mr-lim-swee-say-
minister-for-manpower-to-parliamentary-question-on-employment-of-
older-workers [Accessed July 2018].

Strait Times. (2017a) Singapore faces double whammy in labour supply:
Study. Available from: https://www.straitstimes.com/business/economy/si
ngapore-faces-double-whammy-in-labour-supply-study

[Accessed July 2018].

Strait Times. (2017b) 126,000 Singaporeans pick up new skills in first year
of SkillsFuture Credit scheme. Available from:
https://www.straitstimes.com/singapore/manpower/126000-
singaporeans-pick-up-new-skills-in-first-year-of-skillsfuture-credit
[Accessed July 2018].

26


https://www.mti.gov.sg/ResearchRoom/SiteAssets/Pages/Economic-Survey-of-Singapore-First-Quarter-2017/FA_1Q17.pdf
https://www.mti.gov.sg/ResearchRoom/SiteAssets/Pages/Economic-Survey-of-Singapore-First-Quarter-2017/FA_1Q17.pdf
https://www.mti.gov.sg/ResearchRoom/SiteAssets/Pages/Economic-Survey-of-Singapore-First-Quarter-2017/FA_1Q17.pdf
http://stats.mom.gov.sg/Pages/Home.aspx
http://www.mom.gov.sg/newsroom/press-replies/2018/0312-action-taken-in-cases-of-workplace-discrimination.
http://www.mom.gov.sg/newsroom/press-replies/2018/0312-action-taken-in-cases-of-workplace-discrimination.
http://www.mom.gov.sg/newsroom/speeches/2018/0305-speech-by-mr-sam-tan-minister-of-state-for-manpower-at-committee-of-supply-2018
http://www.mom.gov.sg/newsroom/speeches/2018/0305-speech-by-mr-sam-tan-minister-of-state-for-manpower-at-committee-of-supply-2018
http://www.mom.gov.sg/newsroom/parliament-questions-and-replies/2018/0108-written-answer-by-mr-lim-swee-say-minister-for-manpower-to-parliamentary-question-on-employment-of-older-workers
http://www.mom.gov.sg/newsroom/parliament-questions-and-replies/2018/0108-written-answer-by-mr-lim-swee-say-minister-for-manpower-to-parliamentary-question-on-employment-of-older-workers
http://www.mom.gov.sg/newsroom/parliament-questions-and-replies/2018/0108-written-answer-by-mr-lim-swee-say-minister-for-manpower-to-parliamentary-question-on-employment-of-older-workers
http://www.mom.gov.sg/newsroom/parliament-questions-and-replies/2018/0108-written-answer-by-mr-lim-swee-say-minister-for-manpower-to-parliamentary-question-on-employment-of-older-workers
https://www.straitstimes.com/business/economy/singapore-faces-double-whammy-in-labour-supply-study
https://www.straitstimes.com/business/economy/singapore-faces-double-whammy-in-labour-supply-study
https://www.straitstimes.com/singapore/manpower/126000-singaporeans-pick-up-new-skills-in-first-year-of-skillsfuture-credit
https://www.straitstimes.com/singapore/manpower/126000-singaporeans-pick-up-new-skills-in-first-year-of-skillsfuture-credit

48. The Sloan Center on Aging and Work. (2009) Global Policy Brief No.3 —
Singapore Public Policy. Available from:
http://www.bc.edu/content/dam/files/research_sites/agingandwork/pdf/
publications/GPB03_Singapore.pdf [Accessed July 2018].

L

\

49. Community Business. (2012) Ageing: Impact on Companies in Asia.
Available from: https://www.tafep.sg/sites/default/files/Ageing%20Public
ation.pdf [Accessed July 2018].

50. World Bank Group. (2015) Live Long and Prosper: Ageing in East Asia and

Pacific. Available from: https://openknowledge.worldbank.org/bitstream/
handle/10986/23133/9781464804694.pdf [Accessed July 2018].

27


http://www.bc.edu/content/dam/files/research_sites/agingandwork/pdf/publications/GPB03_Singapore.pdf
http://www.bc.edu/content/dam/files/research_sites/agingandwork/pdf/publications/GPB03_Singapore.pdf
https://www.tafep.sg/sites/default/files/Ageing%20Publication.pdf
https://www.tafep.sg/sites/default/files/Ageing%20Publication.pdf
https://openknowledge.worldbank.org/bitstream/handle/10986/23133/9781464804694.pdf
https://openknowledge.worldbank.org/bitstream/handle/10986/23133/9781464804694.pdf

	IN13/17-18
	圖2 —— 2002年至2017年間香港年長人士的勞動人口及勞動人口參與率

	資料摘要
	選定地方促進年長人士就業的主要措施
	附錄II
	選定地方促進年長人士就業的主要措施(續)

