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4EfE T 2B |Professional membership $ 49,355 $80,080 H H H |14-405 b=l

(Structural 1 yr post-qualification experience (14 increments) (fH= . x

Engineer)  |CRE - passed, i.e. Level 1 in both Chinese/English Languages (each per year) -$37,245)

(2= -$10,290)
GERETRERT  |Basically the same $ 39,065 $42,835 10 11 | 1 |12214K 15% Gratuity
(&4 except language proficiency i.e. Grade E in HKCEE for both Chinese/English (2 increments) (including MPF
(in fact, language proficiency is the same as most of the NCSC had passed the CRE)| (each per 3 years) contributed by both
employee & employer)
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BEFHIERR  |Professional membership $45,020 $80,080 B < B |14-405 s
(Building 1 yr post-qualification experience (14 increments) (= - PN
Surveyor) CRE - passed, 1.e. Level 1 in both Chinese/English Languages (1 increment/year) -$39,184)
(M= :-$7,706)
BT HIEAT  |Basically the same $34,082 $40,896 i 17 712-14 K 15% Gratuity
(&4 except language proficiency i.e. Grade E in HKCEE for both Chinese/English (4 increments) (including MPF
w/o 1 yr. post-qualification experience (each per 3 years) contributed by both
(in fact, language proficiency is the same as most of the NCSC had passed the CRE) employee & employer)
Basically the same $35,639 $40,896 77 77 77
except language proficiency 1.e. Grade E in HKCEE for both Chinese/English (3 increments)
(in fact, language proficiency is the same as most of the NCSC had passed the CRE)| (each per 3 years)
Basically the same $37,314 $40,896 77 77 77
except language proficiency 1.e. Grade E in HKCEE for both Chinese/English (2 increments)
(in fact, language proficiency is the same as most of the NCSC had passed the CRE)| (each per 3 years)
2 yrs post-qualification experience
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& F{F / £ |Diploma or High Cert. $15,900 $31,210 14 - H
il F E£(Survey |Grade E or Level 2 in Chinese/English of the HKCEE (13 increments) (= - 40.5 K
Officer) (fHZ :-$1,956) -$15,381)
HIE F(E / £ [Same $13,944 $15,829 12-14 & 15% Gratuity
filt FAE(EEY) (2 increments) (including MPF
(each per 3 years) contributed by both
employee & employer)
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BFEZEP |Certificate of relevant discipline . $9,762 #9 $11,1xx | F1 | 17 | 17 |12-14 R 15% Gratuity
(Building Safety |Certificate holder of the HKCEE (2 increments) (including MPF
Assistant) (each per 3 years) contributed by both
Diploma or High Cert. $13,944 $15,829 employee & employer)
Grade E or Level 2 in Chinese/English of the HKCEE (2 increments)
(each per 3 years)
EF 244 F(F |Between SE/BS and TO/SO $18,932 $22,152 1| 7| 7 (12214 K 15% Gratuity
(Building Safety |w/o 1 yr recognized professional training (2 increments) (including MPF
Officer) contributed by both
Between SE/BS and TO/SO $20,081 $22,152 employee & employer)
with 1 yr recognized professional training (2 increments)
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(BS :Building | (SE : Structural | (SO : Survey |(TO : Technical| 48 A%
Surveyor) Engineer) Officer) Officer)
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(BSO : Building | (BSA : Building
S8y B TR A 39 35 32 18 124 Safety Officer) | Safety Assistant)
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