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(Translation)
Finance Committee

Motion passed under paragraph 37A of the
Finance Committee Procedure in relation to
agenda item FCR(2020-21)21 at the meeting on 3 July 2020

Given that if a female employee employed under a short-term contract
has her expiring contract terminated during pregnancy, she will be
deprived of maternity leave and will not be protected under the newly-
introduced additional four weeks' paid maternity leave, this Committee
urges the Government to, in implementing the policy on providing the
additional four weeks' paid maternity leave, adopt measures to prevent
contract employees, despite being employed to fill long-term posts, from
being deprived of the policy protection upon the termination of their
contracts.

Moved by : Dr Hon Fernando CHEUNG Chiu-hung



